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MESSAGE TO OUR STAKEHOLDERS

This past year was like no other. The COVID-19 pandemic 

reminded us of the things that really matter — the safety 

of those we care about, the criticality of sustaining our

environment, and the importance of staying connected

even as we are socially distanced.

In these unprecedented times, I am extremely proud

of our 180,000 employees, who responded by tirelessly

supporting the needs of our customers and of one 

another, allowing Aptiv to deliver strong overall 

performance in an otherwise very challenging year.

At Aptiv, we have been focused on building a more

sustainable business while we accelerate the development 

and introduction of products that help promote a more 

sustainable future for the planet. Our strong track record 

of revenue growth and new business awards reflects our 

industry-leading portfolio of advanced technologies that

enable the safer, greener and more connected future of 

mobility. The democratization of active safety, high-voltage

electrification and vehicle connectivity will reduce traffic 

accidents, save lives, reduce carbon emissions and save 

the industry billions in development costs and expensive 

vehicle repairs. Never has Aptiv’s mission had more

meaning than it does today.

Safety has always been at the forefront for Aptiv, not

just with regard to our vehicle technologies, but also 

with how we conduct ourselves in our workplaces and in 

the communities where we operate. At the start of the

COVID-19 pandemic, we immediately implemented world-

class safety measures to protect our people. We quickly 

developed and shared our Safe Operations Protocols with

customers, suppliers and government agencies across 

the globe to help ensure that we could all safely and

efficiently restart operations. Our efforts were recognized

by customers, suppliers and multiple governments as a 

best-in-class approach.

The safety protocols enabled our employees to return

safely to the workplace as we ramped up global production 

to meet the rebound of customer schedules. The

incremental safety measures ensured that Aptiv had

no customer disruptions, even as we managed through

challenges related to labor availability and a tightening 

of the global supply chain due to the pandemic. Through 

the experience, we gained meaningful insights that have 

enhanced our ongoing safety programs. At the same time, 

Aptiv took actions to help prevent the spread of COVID-19 

in the communities where we operate, and contributed to

the GlobalGiving Coronavirus Relief Fund, which supports 

the heroes treating COVID-19 patients around the world. 

DEMONSTRATED RESILIENCY

Despite the uncertainty unleashed by the COVID-19 

pandemic, Aptiv’s portfolio of advanced technologies

that provide both the brain and nervous system of the 

vehicle enabled us to continue to solve our customers’

toughest challenges and remain their partner of choice.

This resulted in revenue growth that was 10 points 

over underlying vehicle production and $18 billion of 

new-business bookings, roughly flat with 2019 levels

when adjusted for the current outlook for global vehicle 

production. 

In addition, our industry-leading cost structure allowed 

us to withstand more than a 40 percent year-over-year

reduction in second-quarter revenues and remain EBITDA-

breakeven. To further enhance our financial flexibility,

we initiated $150 million of austerity measures, including 

executive pay reductions, delayed merit increases, the 

suspension of discretionary retirement plan contributions,

and a global hiring freeze, while continuing to ensure

we invested in key growth areas, including high-voltage 

electrification, advanced driver-assistance systems

(ADAS) solutions and Smart Vehicle Architecture™.

As the recovery took hold in the second half of 2020, 

we ended these austerity measures and implemented

a cash recognition award program for employees in

response to their commitment and sacrifices during

this challenging time.

FINANCIAL STRENGTH AND FLEXIBILITY FOR
VALUE CREATION

Aptiv has long benefited from a strong balance sheet,

which has enabled us to strategically position our portfolio

and align our technologies to high-growth safe, green and 

connected megatrends. As COVID-19 posed significant 

uncertainties, we took decisive actions early in 2020

to further enhance our liquidity, including suspending

our dividend, ceasing the repurchase of our shares and 

reducing capital spending.

With liquidity and capital preservation in place, our next 

goal was to ensure that Aptiv emerged from the COVID-

related economic challenges in a position of strength, able 

to continue to execute on our strategy of outgrowth in key 

technologies. To that end, we raised equity in June, which 

provided us with the flexibility to achieve those goals while

reducing outstanding debt balances.

Value creation has always been a top priority for our 

management team, and we continue to fully invest in 

strategic growth initiatives, including high-voltage 



electrification, active safety, vehicle connectivity, and 

Smart Vehicle Architecture. In early 2021 we unveiled

the latest results of those investments in our Innovation 

in Motion virtual event, spotlighting advances that have 

further expanded our competitive moat of leading 

mobility solutions.

Our investments support the pipeline of new business

pursuits and new product launches planned for 2021 and

beyond that will position us to continue our track record

of outperformance.

CORPORATE SOCIAL RESPONSIBILITY

To deliver on our mission, we fully embrace our corporate 

social responsibility. We recognize that diversity and

inclusion in our workforce strengthens our management 

team and results in improved performance. At Aptiv, 

diversity starts at the top. More than 40 percent of our

board of director nominees are diverse in gender, race

or ethnicity. Half of our workforce consists of women, 

and women hold almost one-quarter of our management

roles, higher than the average among most tech and

industrial companies. Our operating presence in 44 

countries translates into a global mindset and a culture 

of diversity across the company that serves us well.

In 2019, we began a multiyear, enterprise-wide cultural

transformation initiative to further increase diversity 

across the organization. In 2020, those efforts expanded 

to organizational surveys, leadership training, employee

workshops, mentorship programs and new compensation 

structures that align with our diversity goals.

Cultural transformation is one piece of our broader 

commitment around corporate social responsibility 

and is detailed in our 2020 Sustainability Report,

published in September. In that report, we establish 

our commitments for 2025 across four foundational

pillars — People, Product, Planet and Platform — based

on our sustainability strategy that is aligned with the 

reporting frameworks of the Global Reporting Initiative 

and the Sustainability Accounting Standards Board, 

along with a materiality analysis that identifies what is 

most important to our company and our stakeholders.

Aptiv is taking on some of society’s most difficult 

challenges with innovations that dramatically reduce

or eliminate CO
2
 emissions in our products and across

our global operations. We have set and exceeded prior 

environmental targets, reducing our CO
2
 emissions by

41 percent through the end of 2020. Going forward we 

have aggressively established new emission-reduction 

targets aligned with the Paris Agreement, and committed 

to the Science Based Targets initiative (SBTi). The world

needs them, and we know the employees at Aptiv can

deliver them.

WELL-POSITIONED FOR CONTINUED 
OUTPERFORMANCE

We believe that our long-term success as a business and 

our ability to create value for all stakeholders are strongly 

linked to the positive impact we have on our people, 

our portfolio and our planet. That is why we continue

to reinforce our strong cultural foundation, which is

underpinned by thinking and acting like owners — and 

always doing the right thing, the right way.

Even as our employees helped to keep each other safe

in 2020, they never stopped innovating, and they never

stopped delivering for our customers. As a result, our 

portfolio of safe, green and connected technologies

continues to address our customers’ greatest challenges.

We continue to build a more resilient business model,

one that yields increased revenue growth and more

sustainable earnings and cash flows, positioning Aptiv to

outperform in any environment. Our stock performance 

underscores the significant progress we have made. After

a strong recovery from the marketwide sell-off in March,

Aptiv closed 2020 up 37.5 percent year-over-year – 

compared to our auto peers up 28 percent, industrial

peers up 21 percent, and the S&P 500 up 16 percent.

In 2021, the world faces a new set of challenges. We are

closely monitoring the rollout of new COVID-19 vaccines 

and treatments, as well as the potential for a resurgence

of infections and ongoing disruptions in the supply chain.

Whatever the year brings, we are confident that Aptiv 

can navigate the road ahead. With our world-class talent, 

diversified revenue stream, leading cost structure, strong

balance sheet and track record of smart capital allocation,

we are well positioned to move the industry forward. With 

a portfolio of technologies that includes both the brain 

and the nervous system of the vehicle, Aptiv has a unique

opportunity to bring to life the electrified and software-

defined vehicles of the future. 

Thank you for your continued trust and confidence in Aptiv.

Kevin P. Clark
President and Chief Executive Officer
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OUR LEADERSHIP as of March 1, 2021

RAJIV L. GUPTA
Chairman of the Board,

Former Chairman and 

Chief Executive Officer,

Rohm and Haas Company

KEVIN P. CLARK
President and Chief Executive Officer,

Aptiv PLC

RICHARD L. CLEMMER
Former Chief Executive Officer and

President, NXP Semiconductors

NANCY E. COOPER
Former Executive Vice President 

and Chief Financial Officer, 

CA Technologies

NICHOLAS M. DONOFRIO
Fellow Emeritus and Former 

Executive Vice President, 

Innovation and Technology, 

International Business Machines 

Corporation

JOSEPH L. (JAY) HOOLEY
Former Chairman and 

Chief Executive Officer, 

State Street Corporation

SEAN O. MAHONEY
Private Investor

PAUL M. MEISTER
Co-founder and Chief 

Executive Officer,

Liberty Lane Partners LLC

ROBERT K. (KELLY) ORTBERG
Special Advisor to the 

Office of the CEO,

Raytheon Technologies Corporation

COLIN J. PARRIS
Senior Vice President and Chief 

Technology Officer at GE Digital

ANA G. PINCZUK
Chief Development Officer, 

Anaplan, Inc.

LAWRENCE A. ZIMMERMAN
Former Vice Chairman and

Chief Financial Officer,

Xerox Corporation

KEVIN P. CLARK
President and Chief Executive Officer

PASQUALE ABRUZZESE
Vice President, Global Manufacturing

ARTURO ALVAREZ
President, Latin America 

TIM J. CLARK
Senior Vice President, 

Supply Chain Management

GLEN W. DE VOS
Senior Vice President and Chief 

Technology Officer

MICHAEL GASSEN
Senior Vice President, Sales, and 

President, Europe, Middle East,

Africa and Russia

JOSEPH R. MASSARO
Chief Financial Officer and Senior Vice 

President, Business Operations

WENDY F. MILLER
Senior Vice President and

Chief Marketing Officer

DAVID PAJA
Senior Vice President and President,

Advanced Safety & User Experience

MATTHEW PETERSON
Senior Vice President and

Chief Information Officer

WILLIAM T. PRESLEY
Senior Vice President and President, 

Signal & Power Solutions 

ELENA ROSMAN
Vice President, Investor Relations

STEFAN RUSTLER
President, 

Automotive Connection Systems

DAVID M. SHERBIN
Senior Vice President, General Counsel,

Chief Compliance Officer and Secretary

MARIYA K. TRICKETT
Senior Vice President and

Chief Human Resources Officer

SIMON X. YANG
President, Asia Pacific

ANNUAL MEETING
Aptiv’s Annual Meeting of Shareholders will

be held on Friday, April 30, 2021, at 8:00 a.m. 

Eastern time, live via the internet at

www.virtualshareholdermeeting.com/APTV2021.

GLOBAL HEADQUARTERS
5 Hanover Quay

Grand Canal Dock

Dublin 2, Ireland, D02VY79

INDEPENDENT AUDITORS
Ernst & Young LLP

STOCK EXCHANGE
The company’s ordinary shares are 

traded on the New York Stock Exchange 

under the ticker symbol APTV.

SHAREHOLDER SERVICES
Information about change of address, 

ownership transfer or other shareholder 

matters can be obtained from:

First Class/Registered/Certified Mail:

Computershare Investor Services

P.O. BOX 505000

Louisville, KY 40233

Overnight Delivery:

Computershare Investor Services

462 South 4th Street, Suite 1600

Louisville, KY 40202

Shareholder Services Number:

(877) 373-6374

Investor Centre™ portal:

www.computershare.com/investor

INVESTOR RELATIONS CONTACT
Copies of the Annual Report, Forms 

10-K and 10-Q, and other Aptiv publications 

are available via Aptiv’s

website at ir.aptiv.com or contact:

Aptiv Investor Relations

125 Park Avenue, Suite 1535

New York, NY 10017

Email: ir@aptiv.com

COMPANY CERTIFICATIONS
Aptiv has filed as exhibits to its Annual

Report on Form 10-K for the fiscal year 

ended December 31, 2020, the Chief 

Executive Officer and Chief Financial Officer

certificates required by Section 302 of the

Sarbanes-Oxley Act of 2002.

BOARD OF DIRECTORS SENIOR LEADERSHIP COMPANY AND INVESTOR INFORMATION

@aptiv



“

”

Value creation has always been a top priority for our management 

team, and we continue to fully invest in strategic growth initiatives, 

including high-voltage electrification, active safety, vehicle 

connectivity and Smart Vehicle Architecture™. In early 2021 we 

unveiled the latest results of those investments in our Innovation 

in Motion virtual event, spotlighting advances that further expand 

our competitive moat of leading mobility solutions.
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